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May 4, 2020 
 
 
Hon. Don Morgan 
Ministry of Labour Relations & Workplace Safety 
Room 355 
Legislative Building, 2405 Legislative Drive 
Regina, SK S4S 0B3 
jus.minister@gov.sk.ca 
 
 
Re: Extension of Layoff Period Recommendation 
 
Dear Minister Morgan, 
 
On behalf of the Saskatchewan Chamber of Commerce (SCC), I wish to thank the Government of 
Saskatchewan for their diligent efforts to keep businesses safe and our people healthy during this 
unprecedented time with the COVID-19 Pandemic.  
 
Six weeks ago, on March 19, 2020, the Executive Council amended legislation around layoffs as 
part of the response to a public emergency during an order of the chief medical health officer or an 
emergency declaration by the Government of Saskatchewan. With these amendments, employers 
do not have to provide notice, or pay instead of notice, for layoffs that will occur for a maximum of 
12 weeks in a 16-week period. Furthermore, once a layoff exceeds 12 weeks within the 16-week 
period from when the layoff started and the employee is not reinstated, pay instead of notice is 
required. 
 
While some employers will see their staff back in place with the Reopening Saskatchewan Phases 
1 and 2 slated to begin on May 4th and 19th respectively, those businesses included in Phases 3 and 
4 still face uncertainty on when they will be reopening their businesses. At minimum, it will be over 
8 weeks since the amended legislation was implemented before Phase 3 and 4 businesses will be 
opening their doors, leaving very little time for employers before they are required to provide pay 
instead of notice. 
 
In anticipation, the SCC would like to recommend an extension of the layoff period from a 
maximum of 12 weeks in a 16-week period for as long as an order of the chief medical health 
officer or an emergency declaration by the Government of Saskatchewan stands. In addition, we 
recommend that employers be required to provide employees 7 days’ notice before returning to 
work, under the assumption that employees are being recalled to work based on their former 
work hours and responsibilities.  
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As the voice of business, we and our members recognize that the world of work will not look the 
same after reopening. The ability of Government to continue to work with and hear the needs of 
the business community will help support their successful transition to opening and in turn, 
support the people of Saskatchewan.  I am confident that by working together, we will successfully 
reopen Saskatchewan. 
 
I thank you for your attention to this matter. Should you wish to discuss further, please do not 
hesitate to contact Steve McLellan, CEO, at 306.533.7686 or email smclellan@saskchamber.com. 
 
 
Yours truly,  
 

 
Monica Kreuger  
SCC Board Chair 
 
 
CC Donna Johnson, Deputy Minister of Labour Relations & Workplace Safety 
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